TOWN OF GREENVILLE

RESOLUTION 2016-WO-004
RESOLUTION CONCERNING THE AMENDING OF PERSONNEL
POLICY FOR THE TOWN OF GREENVILLE MUNICIPAL WATER
UTILITY DATED FEBRUARY 8™, 2016 FOR THE GREENVILLE

WATER UTILITY, GREENVILLE, INDIANA

WHEREAS, the Town Council for the Greenville Water Utility and the Town of
Greenville, Indiana is desirous to amend SOP for the Water Utility Employees let

it be ordained as follows;

1. Personnel Policy for the Town of Greenville Municipal Water Utility dated February 14™,
2005, Greenville Water Utility Personnel Appendage dated January 14%, 2008 and edited
October 13, 2014 shall be add the following passage.

WATER OPERATOR’S CERTIFICATE for any employee who is eligible to take the DSL
water distribution test - The Greenville Water Utility shall pay one time for an 8 week training
course. The employee shall be paid regular time while taking the test. Greenville Water Utility
shall reimburse the employee for the cost of the exam after completion and passing the final
exam. The employee shall receive a merit raise of $1.00 per hour after receiving the operator’s

certificate.

2. Personnel Policy for the Town of Greenville Municipal Water Utility dated February 14%,
2005; Greenville Water Utility Personnel Appendage dated January 14%, 2008 and the Personnel
Policy for The Town of Greenville Municipal Water Utility S.0.P. 08-10-09 dated August 10%,
2009 and amended on October 13, 2014 shall be replaced by Personnel Policy for The Town of
Greenville Municipal Water Utility S.0.P, 2015-WO-004 dated February 8™, 2016 attached. All
previous Personnel Policies for the Greenville Municipal Water Utility shall be null and void

with the passing of this Resolution.

ADOPTED BY THE TOWN COUNCIL AND WATER UTILITY COUNCIL OF
GREENVILLE, INDIANA, ON THE 8th DAY OF FERUARY, 2016.

PRESIDENT OF THE GREENVILLE
WATER UTILITY AND THE TOWN

COUNCIL OF GREENVILLE,
INDIANA
M / _ DAVID MOORE,
F/ -
JACK TRAVYLLIAN, Prepared by:

ERK/TREASURER Jack Travillian




